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Monash Accounting Students' Association (MASA) is affiliated with MSA Clubs and Societies.

Welcome to MASA's Careers Guide

Introducing MASA's Careers Guide, designed to present valuable insights into student
opportunities along with relevant information about the rigorous application process.
This guide aims to provide support to students in any year of their commerce or
accounting related degrees.

The first part of this guide outlines the prospects of a career in Accounting, with insights
and guidance for completing each stage of the application process. This section also
comprises of student development opportunities, networking tips and wellbeing advice to
aid your personal and professional growth. Our interview series with our MASA Alumni
highlights their interesting university experiences, diverse career aspirations and honest
advice to our readers.

The focus of the second part of this publication is to build a connection between our tertiary
students and our professional sponsors by enhancing our members' understanding of the
organisational values and opportunities unique to each firm as well as the array of career
pathways available to them within each industry.

We extend a heartfelt thank-you to our MASA sponsors, alumni and committee members for
their contribution to this Careers Guide.

- MASA's Publications Team
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PRESIDENT'S WELCOME
We extend a very warm welcome to both our
returning members and those joining us for the first
time! My name is Shabrea, and I am your elected
President of the Monash Accounting Students’
Association (MASA) for the upcoming year. In light of
Covid-19, with many students worried about their
future endeavors, my vision for MASA is to continue
growing and expanding our reach to students of
Monash, tailoring our events to cater for the your
personal and professional growth.
We are a club run by students, for students, and our
committee aims to foster an environment of support
for our new university students, all the way through to
graduates, by providing opportunities to aid in
professional development. Our club is tailored to ALL
university students, regardless of your background or
year level - you don’t have to be studying accounting
to join us! As such, we are pleased to be offering
FREE membership to those with an MSA membership.
Last year, MASA transitioned seamlessly onto a virtual platform due to the global pandemic, and
it was achieved through a team of dedicated, passionate and innovative committee members.
MASA TV was created, embracing technology, along with Women in Business Virtual Q&A,
aimed to highlight gender inclusion. Similarly, our vision is to adapt to the new world post-covid,
and have a balance of virtual and physical events to continue delivering value to members and
sponsors. We look forward to seeing you throughout the year at our events, both professional
and social. MASA works together with an objective of providing you with endless opportunities to
build your knowledge on graduate employment pathways, developing necessary skills for the
workforce, and to be surrounded by like-minded students.
Most importantly, I hope MASA will continue to grow and innovate as it has been in the past. We
are extremely excited to take this year on, and make 2021 an amazing year, in which MASA can
be a student society that you will be proud to be part of. Regardless of what you are studying, or
what stage of your degree you may be in, there is a place for you to get involved in MASA. If you
ever want to reach out and connect, please don’t be afraid to approach us on campus or through
our social media platforms, and introduce yourself at any opportunity!
- Shabrea Teo, MASA President 2021
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YOUR
CAREER IN
ACCOUNTING
Unsure of what career pathways are available to Accounting Graduates, or how to
obtain recognised accreditation? We've got it covered!
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WHERE DOES AN
ACCOUNTING DEGREE
TAKE YOU
An accounting degree can open doors for a multitude of diverse career options. Accounting is about
how the company is able to organise and understand their financial information. Opportunities in the
workforce exist for accountants in every business, because their role performs essential functions
such as taxes, audits and bookkeeping. Moreover, there are a variety of roles that you can choose
from in the accounting industry.

ACCREDITATION
Having a recognised professional qualification(s) can make you more employable over someone who
only has a degree. It gives you a 'foot in the door' and can boost your saray and promotional aspects
of your job.
Our accounting degrees at Monash University meets accreditation requirements by both local and
global professional bodies including CPA Australia, CAANZ and ACCA. By completing a professional
qualification alongside or after your degree at Monash University, you gain global recognition as a
'Qualified Accountant', honing not just strong technical knowledge in accountancy, financial
management, strategy, audit and tax but also practical knowledge, soft skills and digital skills that will
help future proof your career in the accounting and financial industry.
To become a fully qualified Chartered Accountant (CA) there are 4 steps; entry
requirements, applying for membership, enrol in the program modules and apply for full CA ANZ
membership. In order to apply you must hold an accredited bachelor or master’s degree and
completed study to commence at least one CA Program technical module. An accredited course is
when it has been approved by a professional body. For those who do not meet the academic
admission criteria there are alternative pathways that are available.
The CPA program does not require a relevant degree in a complimentary field, like accounting.
Although the relevant degree will help, if someone has not satisfied the tertiary study requirements,
they will be required to complete foundation exams before commencing the CPA program. The
program is made up of two components: 'Subjects' and 'Your experience' requirement. The Subjects
component relates to education and is semester-based, distance-learning program. The 'Your
experience' requirement is 36 months of relevant experience which demonstrate some of the skills in
the different categories CPA have listed.
Accounting majors & degrees at Monash University attracts 9 exemptions from the ACCA
qualification. 4 additional Strategic Professional exams need to be taken to complete the ACCA
qualification. Along with an Ethics and Professional Skills module and 36 months of supervised work
experience, you will qualify as an ACCA member - Chartered Certified Accountant. Monash
University students can apply for the accelerate program with ACCA to jumpstart your journey
before graduation
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ACCOUNTING
CAREERS
Financial accounting
Financial accounting involves a process of recording, summarising and reporting the
transactions of a business.
Cost accounting
Cost accounting is mostly used in the manufacturing industry. This is because this
industry has a lot of resources and costs that need to be managed (a type of
managerial accounting). This type of accounting is used internally to assess a
business’ operations.
Auditing
There are two types of auditing: external and internal auditing. For external auditing, the
company’s financial statements are reviewed by an independent third party to make sure it is
presented correctly and complies with GAAP.
For internal auditing, it evaluates how a business divides up accounting duties,
how accounting tasks are divided, and what procedures and policies are in place.
Managerial accounting
Managerial accounting provides data about a company’s operations to managers. It includes
budgeting and forecasting, cost analysis, financial analysis, reviewing past
business decisions and more.
Accounting Information Systems
Accounting information systems can be abbreviated as AIS. This career path is concerned
with accounting systems and their construction, instalment, application and observation.
Tax Accounting
Tax accounting is about planning and preparing for tax returns for the financial
year for large companies or private clients. This form of accounting also assists businesses in
calculating their tax obligations and consequences of their business decisions.
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THE
APPLICATION
PROCESS
From your cover letter to an interview with the employer, read below for insights and
tips for your next application!
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Perfecting Your Cover Letter
A cover letter will generally be your first contact with a prospective employer. It needs to be
engaging and show that you are motivated and have the skills to do the job. After all, a wellcrafted cover letter will help you get that all-important job interview. It also provides a good
opportunity to demonstrate your written communication skills.
Here are a few do's and dont's when preparing a cover letter for your potential employer.
Have a strong opening statement that makes clear why you want the
job.
Be succinct — your letter should be easy to read and to the point.
Share an accomplishment whether that be from work experience or
other aspects that tackle challenges that the job would have.

Try to be funny — often it doesn’t translate well and can leave a poor
impression.
Send a generic cover letter — this applies to your resume as well,
always try to modify or edit to the job your applying for
Go overboard with flattery — be professional and mature.

It’s a great idea to share your cover letter with a couple of people. When asking others for
their assistance make sure you’re clear with what type of feedback you're looking for; are
they able to summarise the cover letter you’ve written and what doesn’t seem appropriate
in the cover letter. Besides from peers helping you, you can also go to Monash Career
Connect's facility to complete their one-minute quiz and request feedback along with other
tips and resources you can utilise.
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Perfecting your Resume
What most experts don’t tell you, is that resumes account for 10% of the hiring decision, but it is also
the first impression you are providing to your prospective employer. To make a good first
impression, a well-written resume needs to be clear, concise, and neatly organised. Its content also
needs to be tailored to the position you’re applying for, in order to impress the recruitment manager
against all the other potential candidates. Here are a few tips to stand out from the rest.

Ensure your resume is easy to read
No more than two or three pages
Use a simple font (Times New Roman, Calibri)
Use subheadings (bold, italics) and bullet lists to
draw attention to important information
Use a consistent layout (including indent
alignments) throughout the document.

List accomplishments, rather than just
responsibilities
Be specific (e.g. “led marketing and sales team” v
“supervising marketing and sales team and
achieved 14% annual growth vs. 0.3% budget”)
Do not copy and paste from job description
listing, make it more specific to your own
accomplishments

Tell a story about your career journey
Compelling "Why me” summary statement or
elevator pitch
Chronological and dated list of work history
No information gaps (e.g. a missing summer)

Don’t use cliché skill sets
Avoid only using generic and high-level claims
such as “hard-working”, “team player”,
“creative”
Go for interesting action verbs such as
“designed and implemented a new application
monitoring platform”

Try to get a recommendation
You can consider sending a request to your
previous employers, managers or team leaders to
be your potential reference for your next role.

Now that you’ve learned how to write an effective resume, and have had some practice
writing your own resume, you may want to get some feedback from professionals. Luckily,
Monash Career Connect facilities allow you to log into Career Gateway and complete their
one-minute quiz. You can then request for feedback on your resume. You’ll also be able to
find more tips and resources on career development, access these here:
https://www.monash.edu/career-connect/home.
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Psychometric Testing
After submitting your written application and resume online, you may be invited to complete a series of
standardised psychometric tests as a preliminary hurdle to assess your suitability for the role. The
assessment typically consists of aptitude tests such as numerical, verbal and logical reasoning
questions. Moreover, there may be personality and behavioural tests to evaluate your attitude, work
and time management style and whether your personality traits align with the characteristics that are
essential to the role.
These multiple-choice tests generally need to be completed within a short time frame, therefore it is
important that you work through the test efficiently but thoroughly. Try not to dwell on a tricky
question for too long and manage your time wisely to minimise the number of questions left
unanswered. To prepare for this part of the application process and to relieve stress, the best thing to
do is to attempt some practice questions under timed conditions. You can access a range of practice
tests online, such as on https://www.shl.com/shldirect/en/practice-test.

PRACTICE PROBLEM

Q. Based on historical trends throughout 2016 - 2020, how many regular members
will MASA have in 2021?
A. 604

B. 1021

C. 958

D. 978

E. Cannot be determined

STEPS:
1. Find the change in regular members on an annual basis

2. Average the yearly change
= 6.35%
3. Multiply the number of regular members in 2020 with the average change
1.0635 x 901 = 958 = C
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Interview Tips
Whether you have a face to face, phone or video interview,
these tips will help you stand out from the crowd!

Before your Interview
Research the company, their core values and visions
Showing the recruiter that you understand the company’s purpose
and how it strives to achieve their goals is crucial for any job
interview. It’s a good idea to have a look at the company’s website
and social media platforms for the latest information. See how your
values align with those of the company - this will help you answer
motivational questions.

Practice common interview questions:
'Tell me a bit about yourself’- instead of solely
explaining your entire career history, humanise
your answers. Infuse your personality into the
question by demonstrating why you love the job
and what excites/interests you about the role or
company. Elaborate on any extracurricular
activities or hobbies as well.

Research yourself!
It may sound confusing, but it is extremely
important that you are able to highlight your
experiences, skills and knowledge. Be ready to
explain any academic or professional key
moments in your life thus far. Find ways to link
these achievements to the job at hand.

'Tell me your weakness’– don’t worry, this
question is not trying to trick you! Talk about
something you want to improve on, and then
identify the steps you are taking to achieve it.
Such demonstration will show maturity and selfawareness which are strong attributes
employees are trying to seek.

Practice using the STAR approach when
answering behavioural questions

S

Situation: Briefly describe the situation you
were in to provide some context.

T

Task: What was your task in this situation?

A
R

Action: Describe the specific actions you took
to complete the task

Result: What was the outcome or result?
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During your Interview
Make an impression that counts!
How you present yourself can really
make a difference when you engage with
the interviewer. Make sure to dress to
impress, shake hands with the
interviewees and introduce yourself.

Don’t freak out!
Remember that you have been given an
interview because you have already
attracted the company with your resume or
other psychometric test results. It’s now
your time to be confident and sell yourself!

Ask questions
Don’t believe that the interview is an
interrogation, but rather a business conversation
between two or more people. You will be able to
demonstrate your knowledge of the company
and show the interviewer that you are serious
about the job. Saying ‘no’ to any questions at the
end of an interview may show that you were
either not interested in the company or that you
were not prepared.

Be genuine with your answers
Don’t focus on repeating the job
description, the interviewer wants to
know why you would be the best fit for
the role. Individualised answers will
spark far greater attention than typical
answers.

Post interview follow up
Thank the interviewees for their time and
consider getting one of their business cards to
write a letter or an email thanking them again.
Not only will this express your gratitude, but it
will demonstrate to them that you have a
genuine interest in joining their team and to
keep your name in their mind.
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Questions to Ask Interviewers
At the conclusion of your interview, you are encouraged
to ask questions to help determine your personal alignment with the company's
goals and values. This is also an excellent opportunity to stand out from the crowd
as open-ended questions allow you to demonstrate your critical thinking ability
and your genuine interest in the role. Here are some questions you can potentially
ask when prompted:

1) What have been the main highlights for you personally during your time at
company X?
This is one of those questions with which you are able
to assess whether the day-to-day tasks at the company will align with what you
hope to gain through this role. As the interviewer provides insights into their
journey at this company, you will be able to determine whether “the best of what
the job entails” is truly the best in your books.

2) What are some opportunities available at this company for career
progression?
This question will demonstrate that you have long-term visions of staying with the
company and would like to grow both professionally and personally during your
time there. Not only does this demonstrate strong enthusiasm, but it also tells your
recruiters you will be there to stay.

3) How will I be evaluated in my role and what are the steps toward
success?
The interviewer’s response to this question will assist you in learning about the
company’s evaluation procedures in advance – which will be helpful should you
score the job – giving you a head-start in terms of how they will assess your
performance. Upon the recruiter listing steps to succeed in your role, you will
know how to replicate those steps. Additionally, this question also informs the
interviewer that you are interested in thriving in your role and to successfully
meet the objectives of the company.
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Assessment Centre
A regular feature of the recruitment process is an assessment centre for employers to evaluate candidates.
An assessment centre is a recruitment process that combines a range of activities to compare a group of
candidates in an environment that simulates real workplace scenarios. Assessment centres are common in
graduate recruitment – especially with mid to large employers who recruit higher volumes of graduates.
A graduate assessment centre can involve a number of the following elements:

Group or team activity

Individual activity

Case study

Social activity/ function

Employer presentation

Panel interviews

Behavioural interviews

Technical interviews

Monash Career Connect can assist you in putting these elements of an assessment centre into practice
through the form of mock assessment centre sessions. You can easily access these through Monash Career
Connect - Application ready - Pre-employment test. They provide apititude tests, personality tests and even
free sample tests from companies like PwC.

Before the assessment
Make sure you understand what assessments
you will be taking
Familiarise yourself with the different types
of questions
Understand your strengths and weaknesses
Let the employer know about any special
requirements

During the assessment
- Listen carefully to instructions, however don’t
be afraid to ask if you are unsure
- Be yourself and respond honestly
- Pay attention to your non-verbal signals, such
as eye contact, facial expression and gestures.

After the assessment, many organisations will offer you
feedback, regardless of your success. This may give
you insight into your strengths and areas for
improvement as well as your future development. If
feedback is not offered, reflect on your assessment and
try to understand your areas for improvement when you
face your next recruitment process.
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STUDENT
DEVELOPMENT
OPPORTUNITIES
Read below for information on personal and professional development insights
and opportunities you can be involved in!
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Student Programs
First year/ pre-penultimate year programs
Picked your university degree but unsure of the
different career pathways available to you? Look no
further than the first-year programs! These programs
allow first year and pre- penultimate students to
explore how they can use their skills from university
degrees in the real world. Furthermore, these
programs will provide you the opportunity to stand
out in the recruitment process and may in turn, fast
track your application for an internship!

Deloitte: Insider Program
EY: Game Changers Club and
Career Compass Program
KPMG: Foundations Program
PWC: Insight Academy

Vacationer programs
Typically held over 6-8 weeks, this paid program is targeted
towards penultimate year students who wish to gain
professional experience prior to heading into their final year.
Students will have the opportunity to work alongside industry
professionals and real clients! Throughout the program you will
undertake on- the- job training and be mentored by a team
leader. This experience will also allow you to immerse yourself
in the culture of big accounting firms. Impress the company in
your application and you may secure an early grad role! This
means that you would avoid having to compete with
thousands of other graduate students.

Cadetships/ Trainee programs
As a cadet/trainee, you will work full time at a professional industry
whilst studying part time. Students should apply for these programs in
their pre- penultimate year, similar to first year programs. You will have
the ability to graduate with both a degree and full-time work experience!

Graduate programs
These programs mark the beginning of your professional career
after you have completed your degree! Final year students will usually apply for
graduate roles to commence in the year following their graduation.
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Other Opportunities
There are a number of career development opportunities that you can get involved in while you’re at university. While
most of these are internally offered by the university, some external opportunities exist as well, for you to venture out
and sharpen your existing skillset.

Joining Student Association Committees: Students who take initiative in venturing outside of their comfort zone to
join student associations are able to meet a wide variety of people, especially other like-minded peers and develop
meaningful connections with them. Working in a committee fosters confidence, improves time management skills and
strengthens the ability to work collaboratively with a team for a common vision. These skills are all transferable to any
professional setting in the future and are top qualities valued by firms.

Participating in Case competitions: Case competitions are unparalleled when it comes to sharpening your teamwork,
communication, organisation and improving critical thinking ability. Moreover, you can meet like-minded peers and
build long-lasting friendships. These competitions are organised by student associations and industry partners and
requires each team to propose and evaluate solutions to a business problem. From market research, financial analysis,
to creating a slide deck - develop the necessary technical skills to shine amongst the pool of candidates in your next
job hunt. Keep a lookout on your LinkedIn homepage or Facebook feed for any case competition that are taking place.

Monash Talent: Monash Talent is a full-service recruitment agency specialising in graduate-level roles. Using the
latest technologies to match the pool of exceptional Monash University graduates with the roles required in an
extensive network of reputable employers. This platform strives to help graduates transition into their dream job after
graduation. Monash Talent's process of helping you find the perfect job can be summarised into 5 easy steps. Starting
from creating your profile, applying for the job, being prepared to be shortlisted, accepting your offer and learning
from your experience. Be sure to bookmark www.monash.edu/talent and apply to roles that are suitable to you.

Forage free online internships: Forage offer several virtual internships that are created by companies such as BCG,
Grant Thornton and Deloitte. Typically, the internship is based on real life case-studies and some general tasks of
employees in these respective companies. Another attractive fact about these internships are that they have no timelimit for completion – so you can complete them in your free time, at your own pace. If you do well, there is a likelihood
that a representative from the company you are passionate about may reach out to you via the details you provide in
your profile. At the conclusion of each experience, you will have the option to display the certificate on your LinkedIn
page.
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Guide
When setting up a LinkedIn profile, it is important to ensure that your profile is
complete, cohesive and interesting. You will need a high-resolution headshot, which
presents a ‘professional’ image of you. This allows your employer and connections to
have a positive first impression of you.

The summary section is an area for you to highlight what makes you unique and where you
can showcase yourself to potential recruiters or valuable connections. Therefore, you need to
personalise a headline that is memorable and distinctive to grasp the viewer’s attention.

In your experience section, it is important to curate a succinct description of your employment
history, education and extracurricular involvements or volunteering work. This creates a wellrounded overview of your character, which can make you appear more employable and
interesting.

Your skills section is a crucial component of your profile where your network can see a concise
summary of your core abilities as it gives an insight into your strengths and expertise.

The accomplishment section further exemplifies your achievements, where you can showcase
projects, publications, and other works that you have participated in, which can be used to
further present your qualities and experiences.

You can also use your LinkedIn to maximise your connections by making creative content which can
differentiate you from others. Your content should be clear and consistent as this is the best way to
help build your audience and present them with your story. This also requires you to post at the right
time of the day, because it allows your followers to know when and where to expect an update from
you. It is always a good idea to start with an engaging headline that draws attention towards your
post, where you can briefly describe the content of your post. You need to keep your headlines clear
and catchy to attract readers to your post.
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Networking Tips
Networking can be a daunting experience – especially if you are doing it for the first time. The good
news is however, like anything, you will get better at it the more you expose yourself to networking
situations and the more you decide to step out of your comfort zone. It is not as difficult as you think as
the person you are interacting with may be feeling the same as you!
Here are some tips to get you started:

To get the conversation started, simply
walk up to a person or group and say
'May I join you?'. Introduce yourself in a
polite manner & remember to smile!

Prepare some questions beforehand to
ask the representatives of the firms, and
if you are aware of the companies that
will be attending - do some background
research about the firms beforehand so
you can fill those awkward pauses (if
there are any)!

Have an elevator pitch ready, ie. a short
introduction of yourself and make sure
you get their business cards at the end
of the conversation for future contact.

Don't ask inappropriate or ‘TMI’
questions, e.g. how much money do you
earn?

Get to know the representative for who
they are as a person and not just solely
to gain insight into a company (they are
human too!).
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5 Tips to Cope with Rejection

Reassessing expectations
Feelings of disappointment are common when facing rejection, as it seems like your own expectations and goals are
unattainable. However, we may sometimes be too critical of ourselves when setting personal expectations and fail to
see that there may be other pathways to achieving a goal. Therefore it is important to reassess whether our
expectations are realistic, and a helpful tip is to use the SMART method when setting goals.

Not letting rejection get the best of you
The first step is to accept the rejection. Once you can accept it, you can then work towards building a resilience
plan that you can reflect on for future situations. This can simply be writing a list of positive qualities that you are
proud of, and by reflecting on these qualities you will reinforce positive perspectives and prevent negative thoughts
from consuming you.

Look for a learning opportunity
Despite rejection appearing as a ‘wall’ between you and your goals, it can instead be viewed as a good checkpoint
for you to learn and grow from. Rejection is not the end of your progress to success. therefore, taking rejection as a
means to improve, is important to prevail over feelings of hurt and anxiousness. It is also a good opportunity to
review your weaknesses and seek constructive feedback to help advance your growth in the future.

Lean on support networks
In moments of rejection, we often feel overwhelmed by negative-self talk and close-minded perspectives, therefore
it is important to reach out to friends, family and other support networks to provide you with advice and fresh
perspectives on a situation. It is often helpful to share your emotions with the people you trust, as it helps you break
out of the cycle of self-doubt and negativity.

Breaking the chain
Meditation and spending time on a hobby can also improve your mood and help refresh your mindset, as it focuses
on mindfulness to release negative thoughts and shifts your attention to more enjoyable aspects of life. Remember
to keep trying as persistence and resilience are long-term skills to develop.
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MASA
ALUMNI
ROADMAPS
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ALUMNI ROADMAP
We know that not every day at work is the same, but what
does your average day-to-day tasks consist of?

Ishaan Kotecha

A day in consulting is always different! It will vary depending on things such
as the client you are working with, the sector your client is situated in, the
type of engagement you are working on, and the problems you and your
team are trying to solve! Even as a new grad on a day-to-day basis you can
get exposure to anything from client meetings, workshops and interviews to
behind the scenes work, including things such as analysis work, research,
synthesis of ideas, and findings - the list goes on! Often, your day will involve
a combination of the above. Consulting will challenge the way you think, and
allow you to be both creative and analytical when addressing different
problems - which is the reason why I find every day interesting in its own
way!

Consultant
EY

President
2019

Marketing Officer
2018

Did you complete an internship prior to gaining a graduate
position? How did the experience broaden your understanding
of the industry/service line?
Whilst I did undertake an internship at a Professional Services firm, it was
actually in a very different service line to where I have now ended up. This
experience, however, taught me many valuable skills and allowed me to learn
about some of the many different opportunities that were on offer, ultimately
leading me to consulting. The chance to learn off mentors who have been
working even for a short period of time, as well as being surrounded by the
contextual environment an internship provides is an invaluable way of
broadening ones understanding of different industries and service lines.

How did your university experience help prepare you for the career pathway you’ve taken
on upon graduating?
1. Student Societies: Throughout uni, I was involved in a few different societies (both social and professional)
which were all great for meeting some amazing people, as well as helping me to challenge myself and discover
some valuable opportunities. In addition to this, undertaking leadership roles in these sorts of societies help teach
you many of the skills you will ultimately utilise throughout your career, including managing and working alongside
teams, public speaking, being accountable for tasks - the list goes on! Even just attending many of the events
student societies run are incredibly valuable and informative.
2. Internships & part-time work: Being involved in various part-time jobs as well as internships were great to
learn how different professional environments operate, discover and meet some amazing people, learn invaluable
soft-skills as well as provide you with a forum to apply some of the many technical skills/knowledge you learn
about throughout University to real world problems and situations.
There are so many other things such as going on a study-tour oversees, being involved with start-ups, attending
some of the many events Monash offers as well as having amazing mentors which all also played large roles in
preparing me for the career pathway I have taken.

What advice would you give to students who are applying for an internship, vacationer or
graduate position?
There are so many amazing fields and opportunities out there, which understandably can seem intimidating at
first! Make the most of events which can help inform you, try to gain experience by joining student societies,
undertake internships to learn more about what you like and most importantly, choose something you like! Feel
free to always reach out to people who are doing things that you'd also like to pursue - more often than not,
people are more than happy to help as well as answer any questions you may have!
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ALUMNI ROADMAP
How did your university experience help prepare you for
the career pathway you’ve taken on upon graduating?

Emma Tibballs
Consultant
Spring Point

Sponsorship Director
2019

Sponsorship Officer

Probably the best thing I did while at Uni was being actively involved in so
many experiences outside my 'stock-standard' lectures and tutorials.
Participating in many areas of Uni allowed me to meet and work with likeminded people who end up becoming really close friends. I learned about
myself, my passions, and my values which helped me when deciding what
areas I might like to explore upon graduating. Throughout my degree, I was
part of MASA, BAP, Monash's gender equity club, and Global Consulting
Group. As well as building my leadership skills and forming many friendships.
These student societies taught me that the people around me and the
organisation’s culture influences my productivity, but more importantly,
influences my sense of fulfilment.
I found that case competitions were fantastic ways to try out areas I didn't
directly study. For example, I did the National Future IM/Pact Investment
Case Competition where my team and I analysed a social impact investment.
With my non-finance background, I played to my strengths and added value
with my critical thinking, passion for sustainability, and eye for design while
simultaneously learning more about financial models. Studying leadership
and female empowerment in Italy and Nepal, respectively, broadened my
cultural perspective and showed me that I really want to venture outside
the Melbourne bubble of great coffee and monochrome wardrobes, and
work internationally someday.

2018

Did you complete an internship prior to gaining a graduate position? How did the
experience broaden your understanding of the industry/service line?
I had a mid-degree crisis when I started thinking of what I’d do after my degree – I didn’t know what I wanted to do.
However, by undertaking several internships in a variety of areas, I learned more about what I want and what I don’t want
when it comes to my career. From audit at Deloitte, to data and analytics at Cbus, to Environmental Social Governance (ESG)
at Macquarie, to consulting at Spring Point, I identified the strengths and skills I bring to a team, regardless of industry. These
internships also allowed me to experience first-hand how what I had learned at Uni related to the ‘real-world’. Although I still
don’t know exactly what I want to do with my life, I am more sure of the people I want to work with and the impact I want to
make.

What advice would you give to students who are applying for an internship, vacationer or
graduate position?
1. Authenticity.
Bring your authentic personality everywhere – no one connects with a robot. It’s obvious when you are actually interested in
an area so find out your values and passions and investigate what genuinely excites you. Be careful of falling into the trap of
following a path simply because you think it’s the ‘done’ thing.
2. Prepare.
Having found out what your passions are (see 1. authenticity), research how you align with the organisation’s purpose, values,
and culture and include this in your application. Learn from other people. Reach out to those in the industry and be genuinely
interested in their journey, learnings, and advice. I research people before catching up with them, bring prepared questions to
show them that I value their time, and write down their answers in my notebook so I can remember what we discussed.
3. Growth mindset.
See every experience as an opportunity for growth. If your application doesn’t get through, what can you learn to improve for
next time? Feedback is gold so always ask for it, even if you think it will just be a generic answer.
4. Just apply.
I first applied to MASA in 2017 to be a First Year Representative and I didn’t get the role. Regardless, I continued attending
events because I liked what MASA did and liked the people that made up the committee. I applied again in 2018, was
accepted, and joined the Sponsorship team. My point is, keep applying if you really want a role. Even if you don’t get through
the first time or if you doubt yourself, just apply. Don’t let you be the thing that prevents you from getting it.

22

ALUMNI ROADMAP
How did your university experience help prepare you for the
career pathway you’ve taken on upon graduating?

Jonathan Le
Law Graduate
King & Wood Mallesons

Vice President
2019

Treasurer
2018

General Committee
2017

I definitely believe that having a diversified university experience was instrumental to
setting me on my career trajectory. Before becoming involved in MASA, I was
relatively insulated from university life. However, I found that joining the committee
at MASA brought about a change in mindset that motivated me to take greater
initiative over my professional development. The close interactions I had with other
driven and ambitious individuals within the committee not only opened my eyes to the
different pathways that my commerce degree could lead to, but also allowed me to
learn directly from the experiences of others who had already gone through the
process of applying for internships or graduate roles. Being able to tap into this
collective pool of knowledge is something that in retrospect aided me immensely when
it came time for me to settle on a particular career and tackle the application process.
In addition to sparking a shift in attitude, my time as Treasurer and later, VicePresident of MASA, also helped me form a strong base skillset that would later serve
me well in other university endeavours. On top of polishing my communication and
organisational skills, my time at MASA also gave me my first taste of what it is like to
lead, and how important it is to invest time in building a positive team culture.
These experiences would also be brought to bear in the various legal competitions
that I participated in, where I was able to utilise the teamwork and leadership skills I
had developed from MASA in an entirely different context. At the same time, I found
that engaging in these types of competitions was in and of itself an incredibly useful
learning exercise. The competitions necessitated a certain degree of independent
learning as the issues that were raised in the hypothetical scenarios were often
divorced from the theory I had studied in my academic units, meaning that I was able
to learn about certain areas and concepts that I wouldn’t have ordinarily
encountered in my degree.

Did you complete an internship prior to gaining a graduate position? How did the
experience broaden your understanding of the industry/service line?
I completed three internships before eventually obtaining a graduate position at King & Wood Mallesons (KWM).
My first internship was at Deloitte in 2018, within their Tax & Legal division. I learned a lot during this internship,
both in terms of technical knowledge but also with respect to interpersonal skills and learning how to operate
efficiently in a fast-paced work environment. However, while I found the work at Deloitte to be intriguing enough,
I also felt that the scope of legal-related work available at Deloitte was limited. This led me to apply for clerkship
roles within various law firms in 2019, as a means of exploring other areas of interest in the legal field. Fortunately,
I was offered positions at Ashurst and KWM within their Competition and Banking practices, respectively. The
above placements were invaluable in providing me with some much-needed insight, not only in terms of the
complexity of the work that lawyers are involved in on a daily basis, but also in regard to the subtle differences
that exist in the type of work that each practice group performs on behalf of the firm.

What advice would you give to students who are applying for an internship, vacationer or
graduate position?
My advice would be to always keep an open mind when applying for internship or graduate positions. While you
might be convinced that your dream job is within a specific industry, service line, or company, it is important to
avoid experiencing “tunnel vision” during your application process. It might very well be the case that you might
not be successful in landing your dream internship at first instance. However, this does not mean that the pathway
to that role is closed forever. Instead, consider applying for other internship programs in related fields, and then
seeing how you can use that experience to leverage your candidacy if and when it comes time to re-apply for the
role you initially had in mind.
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ALUMNI ROADMAP
How did your university experience help prepare you for
the career pathway you’ve taken on upon graduating?
Any opportunity where I could practice conflict management and my
persuasive and pitch approach were valuable - especially when in the
corporate world. They say you are your best champion! MASA was a
progressive place where I could pitch and present new ideas, and more
importantly, it was a place where ideas could be questioned and queried by
like-minded people with the same good intentions.

Melanie Nguyen
Community Manager
Striver

Secretary
2019

Publications Director
2018

Reliable and adaptive communication (both in person and digital) is something
that isn't taught formally at university but extra curricular activities are great
channels to practice communicating to different demographics, intention
groups and audiences.
CPA Ambassador role was a volunteer role but I wanted to do more with the
title than what the organisation had in mind at the time. Seeing it as an
opportunity to gain exclusive insight for my insight but to also share with
friends and communities of students with a career interest in Accounting was a no-brainer! So taking the initiative, I asked questions to anyone whom
I met during the CPA Australia events including event staff, venue staff and
my Business Development Manager. Since I was a student, everyone was
more than happy to have a conversation - leverage your curiosity and don't
be afraid to ask simple or (what you may think to be) silly questions. E.g. The
role that you're in now, was it one that you imagined you would have? Most
of the time their response was a 'no'. And there is your chance to dive
deeper and ask more questions.

We know that not every day at work is the same, but what does your average dayto-day tasks consist of?
The biggest benefit of working in an small-medium enterprise is that I work several functions of the business, so
the short answer is that my day-to-day is different every day. Since I have been working from home for the past 6
months, my day starts with some fresh air and a walk around the block with a podcast. The usual commute gave
me time to get into 'the zone' so this is the next best thing for working-from-home. Then I will plan the day base on
my calendar, Trello board and emails. I catch up with what is happening the market, communities of clients and
customers on social media. Usually I work on 80/20 rule where BAU tasks such as campaign activation or
maintenance make up most the day. Then the remainder of the day is for business strategy, building networks, and
working on longer term KPIs. At the end of the day, I make sure to switch from my business account to my
personal one on my laptop to maintain healthy work-life boundaries since it's very tempting to log back into work.

What advice would you give to students who are applying for an internship,
vacationer or graduate position?
Given the current economic climate, I would say work on your transferable skills and think broadly in terms of
opportunities that you are applying or exposing yourself to. Every conversation is an exchange of information. So
rather than ask 'have you got a job' or 'are you hiring for your team', show your interest in their
team/company/current project first. I suggest asking what their pain points have been this week/month/quarter.
Then explore how you have encountered a similar issue or have found a solution, or show your understanding of
the situation. If you can alleviate their pain points, add efficiency or value to their current process or even provide
a sounding board for them - you have shown your potential.
Quote from Farrah Gray:Inside every seed is the potential for an incredible harvest. For sharp-eyed employers,
and hiring managers, they can spot your potential!
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MASA 2021
SPONSORS

MASA would like to extend a heart-felt thank you to all of our 2021
sponsors for their contributions to the Careers Guide.
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ACCA
ABOUT
ACCA is the Association of Chartered Certified Accountants. We’re a thriving global
community of 227,000 members and 544,000 future members based in 176 countries and
regions that upholds the highest professional and ethical values. We believe that
accountancy is a cornerstone profession of society that supports both public and private
sectors. That’s why we’re committed to the development of a strong global accountancy
profession and the many benefits that this brings to society and individuals. Since 1904
being a force for public good has been embedded in our purpose. And because we’re a notfor-profit organisation, we build a sustainable global profession by re-investing our surplus
to deliver member value and develop the profession for the next generation. Through our
world leading ACCA Qualification, we offer everyone everywhere the opportunity to
experience a rewarding career in accountancy, finance and management.

OPPORTUNITIES
ACCA Careers is the official ACCA global careers job board for aspiring and fully qualified
finance professionals. It is the largest accounting and finance job board for careers globally.
Students can locate internships and full time positions internationally, access career advice
and set up their profiles for recruiters.
Find out more at jobs.accaglobal.com

PATHWAYS
ACCA offers an accelerate pathway for penultimate and final year students who wish to join
ACCA to embark on professional strategic exams prior to graduation. This pathway offers
you not only conditional exemptions and discounts to start your journey with us, but also
provides you with a competitive edge to demonstrate to prospective employers your
personal

commitment

to

your

career.

Find

out

more

at

www.accaglobal.com/an/en/student/accelerate.html

DID YOU KNOW?
ACCA (then known as the London Association of Accountants) was dedicated to making
women count. In 1909, Ethel Ayres Purdie became the first woman in the UK to belong to a
professional accountancy body.

www.accaglobal.com
www.linkedin.com/groups/7026077/
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INTERVIEW SERIES
What is your role in your firm and what
are your responsibilities and duties?

Maurice Cheong
ACCA

My role is Head of ACCA, Australia and New Zealand.
As one of the company directors of the Australia and
New Zealand chapter of one of the world’s largest
global professional body, I oversee the overall
operations of the organisation within this region. My
remits include governance, compliance and risk
mitigation,
business
development,
stakeholder
engagement and financial management, ensuring a
smooth operation all throughout the business.
Working with a small team in a satellite office, we
operate with a start-up mentality, covering all facets
of the business to provide value proposition to our
members in the region as a membership organisation.

What do you find to be the most challenging aspect of your work?
Working with a global organisation brings along a number of challenges from timezone
difference, geographical distance to cultural and mindset differences. One of the most
challenging aspects of my work is balancing growth ambition with financial sustainability,
particularly in a post-pandemic economic situation. As the leader of the organisation in this
region, making sound financial decisions could make or break the success of the team.
Presented with conflicting priorities on a daily basis, having the right business acumen to
make discerning decisions is always at the front and centre of my mind.

How did your studies or extracurricular activities in university relate
to the work you are involved in today?
"Do not underestimate the skills you learn in daily life that would come
in absolutely handy in your workplace."
I qualified as a trained high school teacher and taught for several years before moving into a
number of roles in hospitality, customer service, marketing and student recruitment. I
started my career with ACCA as the Head of Education in 2015. I took the opportunity to
move into the company director role when the position became vacant in 2018. While the
subject matter is very different from what I learn at university and taught at high school, the
transferable skills I brought along with me (people and time management, communication,
interpersonal, story-telling skills) are key to helping me achieve the things I do at work today.
As a member of a symphonic orchestra during my university days prepared me to be a team
player, having the precision and finesse to fit into the collaborative masterpiece of a team.
Understanding tonality and volume in music taught me when to have a voice amongst people
or otherwise tone down to fit into the masses. Understanding body language and facial
expression comes from years of observing the conductor standing in front of the orchestra.
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Chartered Accountants ANZ
ABOUT
Chartered Accountants Australia and New Zealand (CA ANZ) is a professional body of
over 120,000 diverse, talented and financially astute members who use their skills every
day to make a difference for businesses and communities all over the world.
Be empowered. Become a difference maker.
Difference makers change the world. They drive the business decisions that help create
better societies, communities and economies. They're more than visionaries. They have
the skills, knowledge and insight to actually make their visions a reality. They are
recognised for their ability to drive growth and prosperity.
The Chartered Accountants Program (CA Program) has been designed to turn you into a
difference maker. This dynamic education program will help to equip you with the
unique perspective, insight and diverse business, finance and leadership skills required
to approach complex business challenges in a uniquely effective and ethical way.
Use it to stand out from your peers, and be in demand by top employers both here and
overseas.

OPPORTUNITIES
You Unlimited is an online portal dedicated to students jam packed with resources,
study tips, and career advice: https://www.youunlimitedanz.com/
Sign up as Student Affiliate. By signing up you will:
- receive the most up to date articles and information from You Unlimited
- be the first in the know for our career events and networking opportunities
- receive timely updates about vacation and graduate positions
- access valuable career tips and job advice
https://www.youunlimitedanz.com/subscribe/student-affiliate

https://www.charteredaccountantsanz.com/
https://www.linkedin.com/school/charteredaccountantsanz/
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Chartered Accountants ANZ

WHY CHOOSE CHARTERED ACCOUNTANTS AUSTRALIA & NEW ZEALAND?
One of the most common questions we are asked is, 'Why should I study with Chartered
Accountants Australia and New Zealand (CA ANZ) when I graduate, rather than another
institution?' To answer this question, here are four key benefits of becoming a qualified
Chartered Accountant (CA):
1. By becoming a Chartered Accountant, not only will you gain a professional designation
but you'll also hold an accredited and internationally recognised postgraduate
qualification - the Graduate Diploma of Chartered Accounting (GradDipCA).
2. Entry into the CA Program requires an approved undergraduate degree with study in
core knowledge areas. Plus 4 comprehensive technical modules - delivering practical
application of concepts and 1 integrative Capstone module incorporating professional
skills in real-world cases.
The CA Program aims to produce well-rounded and ethical professionals that are able
to assess business challenges from all angles to uncover the most effective ways to
help create prosperity.
3. You have the opportunity to choose the only accounting designation in Australia and
New Zealand that is recognised by ten of the leading accounting bodies in the world, the
Global Accounting Alliance (GAA).
As a result, CA is the only Australian and New Zealand accounting designation that
enjoys reciprocal membership with England and the USA's leading accounting bodies ICAEW and AICPA and others across the globe.
4. Chartered Accountants are highly valued for their versatile skillset and creative
lateral thinking, that's why 96 of the top 100 graduate employers in Australia have a
Chartered Accountant in their ranks.

DID YOU KNOW?
It might surprise you where a career as a Chartered Accountant might take you:
https://www.youunlimitedanz.com/be-inspired/ca-videos?videoId=6194347647001
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CPA Australia
ABOUT
CPA Australia is one of the world’s largest accounting bodies, with a global membership
of over 160,000 finance, accounting and business professionals.

Our core services

include education, training, advocacy for the profession and support for our public
practice offices. The CPA designation is recognised globally, with members working in
over 100 countries and regions around the world. CPA Australia has over 20 offices and
representative offices giving us coverage across the South Pacific, Asia, UK, Europe and
the Middle East. We also support members within other areas of the globe through
these offices and using our mutual recognition arrangement.

OPPORTUNITIES
Join the CPA Australia Network to get career guidance and support, helping you to
develop your employability skills and stand out from other job candidates. Be the first to
hear about career events and on-campus activities and get exposure to high-profile
employers. Join now on https://www.cpaaustralia.com.au/become-a-cpa/network.

PATHWAYS
Helping you choose the right subjects during your degree.
Sometimes it’s overwhelming to think about what subjects you need for your future.
CPA Australia assesses the quality of tertiary programs and whether they satisfy the
academic requirements for entry into the CPA Program. Jump into our Accredited
Course Search page to find out more By completing accredited courses and the
subjects specified for each course, you will maximise your entry point into the CPA
Program. But don't panic if your program is not listed. When you apply for membership
all qualifications are considered.

DID YOU KNOW?
49% of CPA Australia members are female, of which 61% are between the ages of
21 and 29!

https://www.cpaaustralia.com.au/
https://www.linkedin.com/school/cpaaustralia/
https://open.spotify.com/show/4d4EUNX1I1tvRkqoNFXG6C
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Deloitte
ABOUT
When graduates ask us, ‘What’s different about Deloitte?’ we like to keep the answer
simple: the impact we make. As one of the largest professional services firms in the
world, our services are as diverse as the graduates we hire. From cyber security and
tech innovation through to accounting and advisory, we’re looking ahead and
building industries of the future. But we can’t do that without our graduates. We
nurture our graduates from day one. From working with Fortune 500 companies,
government

agencies

and

not-for-profits,

to

participating

in

hackathons,

mentorships, and our award-winning graduate development program, D.Academy –
Deloitte grads are given an enviable start. But the best part about Deloitte? Working
on projects that matter. From building a voice-enabled hospital call bell solution and
designing the Invictus Games communications roadmap, to valuating the Great
Barrier Reef and responding to hacking incidents, we make in impact that matters.
And that’s what truly sets us apart. The belief that we’re only as good as the good we
do, and the impact we make.

OPPORTUNITIES
Graduate Program
A full-time, 12-month program, which involves purpose-led projects, networking and
learning opportunities, and the most innovative graduate training in Australia.
Summer Vacation Program
A 3-8 week paid internship that give students the chance to land a full-time role
with us before they even graduate!
Insider Program
Our pre-penultimate day which provides valuable insights into Deloitte's teams,
values and projects!
https://www2.deloitte.com/au/en/careers/students.html

DID YOU KNOW?
Deloitte operates in over 150 countries and employs over 312,000 people worldwide!

https://www.deloitte.com/au/en/pages/careers/articles/students.html
https://www.linkedin.com/company/deloitte-australia/
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PwC
ABOUT
PwC is one of Australia’s leading professional services firms. We tackle some of the most significant
issues currently challenging our nation. Our work can be as diverse as digitising healthcare, to
tackling homelessness and creating smarter cities. Our passionate people come together with
technology and clients to live our shared purpose: to build trust in society and solve important
problems. Here, you’ll join a collaborative, innovative and forever evolving community that delivers
quality services in Assurance, Consulting and Financial Advisory.. We hire people from all
backgrounds for roles within consulting, technology, accounting & finance, tax, law, analytics and
project management. With our diverse range of businesses and variety of work you’ll discover a
unique way to help us solve important problems together.

OPPORTUNITIES
Graduate Program
A full-time employment opportunity open to graduates and postgraduates.
Vacation Program
Open to students in their second last year of university. This 4-6 week internship is an opportunity
to gain industry experience.
Tech Academy
A one day immersive experience is open to all students, including recent graduates. This hands-on
interactive event will help you understand how your tech skills can add value to the many
disciplines across PwC.
Insight Academy
This one day experiential event is open to undergraduate students with two years left on their
degree. This fun experience is designed to help you develop the tools to start your career.
Familiarise yourself with our culture, recruitment processes and explore opportunities within the
firm.
Legal Clerkship
Open to law students in their second last year or final year of university. This 3-6 week opportunity
offers valuable exposure to the fundamentals of commercial law, including: corporate advisory,
regulatory, employer & workplace relations, projects & finance, and legal tax services.
Trainee Program
A unique three-year program that offers paid work experience while you complete your degree. It is
open to university students in their first year of a three year single degree or students in their
second year of a four year double degree.

DID YOU KNOW?
We don't ask for CVs or transcripts, instead, PwC is values driven - we care about our people and
our values: Act with integrity, Make a difference, Show care, Work together and Reimagine the
possible.

https://www.pwc.com.au/
https://www.linkedin.com/company/pwc-australia/
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Accounts
NextGen
ABOUT
Accounts NextGen is an Australian based Chartered Accountancy firm, specializing in
bookkeeping, accounting and taxation services ranging from individuals to small and
medium-sized businesses. Accounts NextGen has been in the accounting and financing
business for the last 8 years and we have more than 5000 happy clients. The NextGen Team
comprises of Australian CAs and CPAs with a combined experience of over 25 years. At
Accounts NextGen we strive hard to make sure that our customers are dealing with their
financial needs and situations easily and peacefully.
Our love for technology and accounting has helped us to come up with some great methods
of accounting and taxation that have made our work an easy-going task. We also understand
how hard it could be for fresh graduates to get into accounting jobs. Practical software
knowledge for Xero and MYOB is imperative to get a start in accounting role. Therefore, we
have developed a smart online learning platform called “NextGen iQ” which provides flexible
training and internships programs delivered by CA and CPAs. Accounts NextGen’s
Accounting and Tax teams have developed comprehensive real-life client case studies in
the form of work-experience programs, utilizing our 20+ year of industry experience. The
work-experience programs are essential for anyone looking to start their accounting career
as it is aiming to bridge the gap between theoretical knowledge and practical experience.

OPPORTUNITIES
Accounting Work-Experience Program: Assistant Accountant Program
Accounting Work-Experience Program: Graduate Accountant Program
Taxation Work-Experience Program: Tax-Pert Program
Apply Here: https://bit.ly/3b3G9uw
See all the available positions at GradConnection: https://bit.ly/3ddBmZU

DID YOU KNOW?
Our intensive work experience programs provide the perfect foundation to apply
theoretical knowledge into practical world. You will gain valuable local experience by
working with us which is imperative in gaining employment. Get your free NextGen iQ
Demo access today: https://bit.ly/38UCU8X

https://www.accountsnextgen.com.au
https://www.linkedin.com/company/accounts-nextgen/
https://www.facebook.com/accountsnextgen
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Grant Thornton
ABOUT
We do things differently. Our people have the freedom to drive change and shape their
own destinies. Our fresh thinking and agility helps businesses, communities and our
people to flourish. Our values of Collaboration, Authenticity, Responsibility and
Excellence reflect who we are and what is important to us. Living these values underpin
our purpose to CARE about our people, clients and communities and support them to
thrive. With more than 50,000 people in over 135 countries, we have the reach to take
you where you want to go. We combine service breadth, depth of expertise and industry
insight with an approachable “client first” mindset and a broad commercial perspective.
We are the advocates for our clients on their growth journey, through the range of
advisory services we provide, the diversity, curiosity and expertise of our people, and
the way in which we invest and share in their aspirations. So, what can you expect?
Here, you’ll join a collaborative, agile and dynamic firm that delivers quality services in
Assurance, Tax, Financial Advisory, Private Advisory and Consulting. Wherever you are in
your career, we help you to make a real difference every day.

OPPORTUNITIES
Vacation experience program: This program is open to penultimate year students who
are undertaking either undergraduate or postgraduate studies. You’ll have the
opportunity to work on real client engagements, get involved in our committees and
clubs, receive mentoring and feedback with your assigned coach, attend regular
networking events and social activities and participate in projects with a social impact.
Graduate Opportunities: As a new graduate, we aim to provide you more than just your
‘traditional’ graduate program; instead we kick start your career as an Associate and
support you to turn theory into practice. You’ll receive on-the-job learning, as well as
technical and professional skill development through our structured learning programs,
by working with our leaders and being involved in client work right from the beginning.

DID YOU KNOW?
Did you know that we have a dedicated LGBTI+ employee network? PRISM – our LGBTI+
& Allies Network was launched on Wear it Purple day in 2018 and exists to provide a
platform of support for our LGBTI+ employee community and their allies with the aim of
creating an inclusive workplace.

https://www.grantthornton.com.au/careers/
https://www.linkedin.com/company/grant-thornton-australia/
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MYOB
ABOUT
MYOB is proud to be a leading provider of business management solutions in
Australia and New Zealand. We help approximately 1.2 million businesses and
over 40,000 accountants and other professional partners with products ranging
from our cloud accounting product MYOB Essentials through to cloud enterprise
software for more complex businesses, MYOB Advanced. Our purpose is to help
more businesses in Australia and New Zealand start, survive and succeed.
OPPORTUNITIES
MYOB’s mission is to help more businesses start, survive and succeed, and an
important part of this mission is ensuring we continue to provide the next
generation of accountants, business owners and technology specialists with
both the knowledge and the opportunities to help them achieve success.
In recent years, we’ve introduced several initiatives to help students make a
meaningful transition into employment.
Get

hands-on

experience

of

the

latest

cloud

accounting

software

https://academy.myob.com/
MYOB Future Makers Academy, our graduate and internship program for
aspiring software developers www.myob.com/au/careers/graduate-program
Inviting students to exclusive industry events
Business

and

IT

competitions,

such

as

MYOB

IT

Challenge

https://myobitchallenge.co.nz/

DID YOU KNOW?

MYOB is the proud Principal Partner of the Silver Ferns, New Zealand's Netball
Team.

https://www.myob.com/au
https://www.linkedin.com/company/myob/
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INTERVIEW SERIES
What is your role in your firm and what
are your responsibilities and duties?
I manage the education channel for MYOB. I have a
background in sales and advertising. I’ve now been MYOB’s
Education Manager for nearly 6 years, and although it was
probably more of a stumble than a step into this sector, it is
one I’m very pleased I made. I really enjoy how education is
full of promise, ambition and opportunity. With a focus on
guiding students through their transition from education to
the workforce, I build key strategic partnerships with
education institutions and other student focused groups.

Shailan Patel
MYOB

This has resulted in MYOB connecting with over 45,000
students through various initiatives such as workshops, guest
lectures, industry events and mentoring. I have created a
program that provides students with training, support and
networking opportunities with industry so that they enter the
workforce job ready.

How did your studies or extracurricular activities in university relate
to the work you are involved in today?
Unfortunately, I didn’t have the opportunity to practice what I currently preach! When I was at uni
there wasn’t as much emphasis on the need for (or benefits to) students and universities to connect
with specific industries. This is something I really believe in the value of however, so it’s brilliant that
there are now more opportunities available for students to develop the skills they are learning and
gain hands-on experiences.

What advice would you give to tertiary students seeking to apply for
opportunities at your firm or other firms in this industry?
"You’re not supposed to have all the answers at the beginning
and that’s actually the fun part!"
Be ‘disruption ready’ in your mindset – Young people will face unprecedented changes in
technology and automation as they commence and develop their careers. My advice is go with it,
flex, learn and enjoy the ride – upskilling at every point you can.
Soft skills – It’s your soft skills which will differentiate you in the market because these are the
skills that are difficult to automate or replicate. Work on your EQ, get out there talking to people
and network. Meaningful connections will turn into meaningful relationships, and although this
process takes time, it’s even more valuable as a result. A connection that you make today may
help you further down the track, perhaps even in the years to come.
Don’t give up – combine both of the above and don’t give up. There will be set backs and
challenges, it won’t always be easy to put yourself out there, but keep on learning and trying.
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Shine Wing
ABOUT
ShineWing Australia is a progressive advisory and accounting firm with an 80-year history in
Australia. For graduates and students, ShineWing Australia represents a chance to take the lead
and create opportunities for our clients and our people.
In Australia, we operate in Melbourne, Sydney and Brisbane, with over 280 people and 31
Partners nationally. Taking the lead, ShineWing Australia joined the rapidly growing ShineWing
International Network, one of the world’s leading organisations of independently owned and
managed advisory and accounting firms.
With access to a global network and a team of over 10,000 professionals, 300+ Partners, in 57+
offices, across 14 countries and regions, we work together to open doors to opportunity in
Australia, Asia and across the world. Working at ShineWing Australia definitely has its perks! We
have been recognised as a Graduate and Intern Employer of choice in 2017, 2018, 2019 and
2020, as compiled by the Australian Association of Graduate Employers (AAGE) and the
Australian Financial Review.
Core Services: Assurance and Advisory, Business and Private Client Advisory, Corporate
Finance, Tax

OPPORTUNITIES
Graduate Program
A full time permanent opportunity for 2021 Graduates to join ShineWing Australia in 2022
Summer Vacation Program
A 6-week, paid opportunity for students in their second last year of university, to experience
working life at ShineWing Australia and to potentially land a Graduate role for 2023.

DID YOU KNOW?
ShineWing International currently has member firms located in 14 regions, including Mainland
China, Hong Kong , Singapore, Japan, Australia, Pakistan, Egypt, Malaysia, United Kingdom,
Indonesia, India, Thailand, Taiwan, Germany with around 80 offices and around 8,000 staff.

https://www.shinewing.com.au/

https://www.linkedin.com/company/shinewingaustralia
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Johnson Partners
ABOUT

Johnson Partners is an established Chartered Accounting firm based in
Richmond that offers accounting, financial planning, superannuation and
business services to a wide variety of clients throughout Melbourne and
Australia. Our firm strives to deliver our client base exceptional services and
advice, borne of technical expertise and a thorough knowledge of business
environments and commercial markets. By taking the time to truly understand
each client's personal needs, objectives, value drivers and motivations, Johnson
Partners has established a brilliant reputation as a trusted and transparent
accounting firm; and we are proud of the close, long-term relationships forged
with clients over many years as a result.

OPPORTUNITIES

Johnson Partners is pleased to offer an annual graduate intake towards the end
of each calendar year. We also offer limited places for eligible students to
complete Work-Integrated-Learning units with our firm, with the potential for
graduate positions to be offered to outstanding participants.

DID YOU KNOW?

Johnson Partners understands how important it is to cultivate a healthy, happy
and friendly environment within our professional workplace. The success of this
approach is evident in the many activities our staff participate in outside of the
office, such as the firm's basketball team and regular social events. By focusing
on making working at JP enjoyable, we are able to get the best out of our people.

https://www.johnsonpartners.com.au/
https://au.linkedin.com/company/johnson-partners-pty-ltd
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BDO
ABOUT
At BDO you will experience an open-door culture, build relationships with clients, and expand
your network nationally. We encourage collaboration in an atmosphere of trust and
cooperation. You will learn from your partners and colleagues, and our clients benefit from our
collective experience. From your first day, you will have the chance to get involved in real
client work, receiving support from your partners and team at every step. Our national
portfolio of clients includes many well-known Australian and international names across
multiple sectors, giving you the opportunity to work with an exciting and diverse client base.
We will work with you to develop your career path according to your strengths, skills and
personality, enabling you to grow personally and professionally.
At BDO we provide:
Financial assistance for approved study
Study materials
Study support workshops and focus sessions
Study leave
Mentoring support
Payment of professional membership fees.

OPPORTUNITIES
As a chartered firm, we will ensure you have the best support from day one. When you are
ready to commence your postgraduate qualification, BDO will ensure you are supported
through your studies.
We welcome students who:
Are currently studying an Undergraduate or Postgraduate degree in Commerce
(Accounting or Finance), Business (Accounting or Finance), Law, STEM or equivalent
single or dual degrees (Dependent on service line)
Display solid academic achievement
Possess high level communication and interpersonal skills
Are an Australian Citizen or Permanent Resident of Australia
If you would like to join
www.bdo.com.au/careers

our

firm,

you

can

apply

through

our

careers

site:

DID YOU KNOW?
Our national Learning & Organisational Development programs will give you the best start in
transitioning to professional life, and will provide you with the skills and confidence to
develop exceptional client relationships and excel in your career.

https://www.bdo.com.au/en-au/home
https://www.linkedin.com/company/bdo-in-australia/
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Striver
ABOUT
Striver is the evolution of the work we have been doing since 2013 with a business
formerly known as Grad Mentor. Over that time we had supported over 500
students to find amazing jobs in the Financial Planning and Accounting professions.
We have kept all the components that our clients and students loved from the Grad
Mentor process and delivered in an enhanced proposition through the Striver
Platform. Strivers are a Tribe of early career job seekers looking to maximise their
connections with financial planning and accounting employers, while enjoying the no
nonsense, personal coaching of a dedicated Striver mentor. At Striver, we believe
that the growth and sustainability of the industry starts with investing in the next
generation of professionals - and that starts with you! The opportunity to be
mentored and coached to sharpen your employability edge, and secure a permanent
role to start your professional journey is part of the Striver journey. Our services are
100% free for students. The industry is investing in your future.

OPPORTUNITIES
We are looking for proactive, career-focused students to join our Striver Student
Program. If you are looking for paid work experience in the corporate and private
financial services and would benefit from personalised mentoring, this is your
opportunity. You can choose 1 of 3 streams: Accounting, Financial Planning and
General. As an applicant, you will be studying towards a specialisation in accounting,
financial planning or finance. Applicants to the Program will embark on a learning
path that will enhance their professional profile and elevate their candidacy through
individual professional coaching. All aspects of the recruitment process will be
conducted to best identify your best-fit role.

DID YOU KNOW?
Striver Founder, Alisdair Barr is originally from Perth, Western Australia and after
completing his final semester of his degree abroad and travelling, he found himself
washing cars and picking grapes with a tertiary education! He could not find a
graduate role then and now set out to make a difference through Striver.

https://www.striver.careers/for-students
https://www.linkedin.com/company/strivercareers
https://open.spotify.com/show/1KSwREIk9yACJax8mpM3U0
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Banks Group
ABOUT
At Banks Group our team is passionate about supporting the growth of business in
Australia and we pride ourselves on fostering entrepreneurship both inside and outside
our business. Since 1978, we’ve supported and educated our clients at every step with
astute accounting and financial planning, so they understand how intelligent financial
decisions can build opportunity – to help them make a positive difference to their
business, their life and the world we live in. Our Melbourne office is one of the largest
full-service accounting firms outside the CBD with 80+ staff, and we have strong
support from our other offices further afield. We have a broad range of clients and an
international outreach via global accounting group Integra International. As a thought
leader in our industry, we never stand still and continually develop our capabilities to
meet the needs of our clients. We love solving problems to help our clients embrace
possibilities. Our approach is always tailored, creative, resourceful and unique to the
characteristics and circumstances of each situation. While we’re a multi-service firm, we
foster a team-based culture to ensure our clients enjoy a seamless, holistic experience.

OPPORTUNITIES
Banks Group offers a number of undergraduate positions each year. Our undergraduates
work either part-time or full-time and work with our specialist teams of Accountants.
Banks Group offer two intakes of Graduates in January and July each year. As a graduate
you will be given the opportunity and support to develop your business and technical
skills through a range of coaching, mentoring and growth programs including the
opportunity for further professional qualifications. Banks Group encourages further
study and provides generous subsidies and reimbursement for subject fees for relevant
courses of study. We are committed to helping people grow and reach their career goals.
Banks Group encourages work-life balance and whilst we have a culture of achieving
great things for our clients, we take pride in having a strong workplace where you can
build lifelong friends.

DID YOU KNOW?
Banks Group are leaders in offering highly specialised services to clients in the arts and
entertainment industry. Our clients have included: Jet, Eskimo Joe, Sneaky Sound
System, Evermore, Pete Murray, Kasey Chambers, Midnight Juggernauts, Tame Impala,
Temper Trap, Guy Sebastian, 360, and Tim Minchin.

https://banksgroup.com.au/
https://www.linkedin.com/company/banksgroup/
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RSM
ABOUT
RSM offers the combined benefits of a leading professional services firm with
extensive networks, learning and career opportunities within a highly supportive
people oriented workplace. RSM provides meaningful opportunities for students
across both metro and regional Australia and we are passionate about developing our
new talent to achieve their best. RSM Australia is committed to enabling clients
through a greater understand of what matters most to their business.

OPPORTUNITIES
Undergraduate Development Day
For our first year students we encourage them to participate in our Undergraduate
Development day to build on their personal development and gain recruitment tips
and tricks.
Vacationer Program
If you are in your penultimate year, get a head start on your career by putting theory
into practice and exposing you to real work right from the start.
On an adhoc basis our undergraduate program provides flexibility in employment
which means you can gain practical industry experience whilst complete your
university degree.
Graduate Program
For those in their final year of study we have our award winning Graduate Program,
this year is designed to set you up with the skills and experience required to progress
through your career and become the next generation of leaders.

DID YOU KNOW
RSM is a fun and supportive workplace and since the beginning of our operations in
1922 we have had 5 name and brand changes!

https://www.rsm.global/australia/
https://www.linkedin.com/company/rsm-australia/mycompany/

46

PITCHER PARTNERS
ABOUT
Pitcher Partners has the resources and depth of expertise of a major firm, but with a smaller firm
feel. We give our clients the highest level of personal service and attention. That’s the difference.
Pitcher Partners is an association of accounting and business advisory firms located in Adelaide,
Brisbane, Melbourne, Newcastle, Perth and Sydney. We have a strong reputation for providing
personal service and quality commercial advice to our clients across a broad range of industries.
We specialise in providing services to family controlled, privately owned and small public
businesses as well as high net worth individuals, the public sector and not-for-profit organisations.
Our clients require high technical standards, matched with a personal understanding and
involvement in their affairs. Pitcher Partners is also an independent member of Baker Tilly
International, one of the world’s leading networks of independently owned and managed
accountancy and business advisory firms. Our strong relationship with other Baker Tilly
International member firms has allowed us to open many doors across borders for our clients.

OPPORTUNITIES
Summer Vacation Program
Our Melbourne Summer Vacation Program is designed for students in their penultimate year of
university, who want to experience life at Pitcher Partners and understand what it is like to work in
a professional service environment. Our program provides students with a variety of experiences
including the opportunity to gain real life work experience, professional and technical
development, networking events and exposure to the amazing Pitcher Partners' culture. Through
regular interaction with our partners and senior managers and a strong support network including
an allocated buddy, this program allows you to promote yourself.
Graduate Experience Program
Our two-year Graduate Experience Program provides you with the opportunity to experience the
many career possibilities that working in a full-service accounting and advisory firm offers. You will
be exposed to a wide variety of clients with three distinct 8-month experiences that align to your
studies and interests. Upon completing the two-year program, you will be offered a permanent
role within one of our practice areas that best aligns to your skillset.

DID YOU KNOW?
The name of Pitcher Partners came from our founding partners last name; Ron Pitcher.

https://www.pitcher.com.au/careers/student-careers/melbourne-student-careers/
https://www.linkedin.com/company/pitcher-partners/mycompany/
https://www.youtube.com/channel/UCyHzDS6wTzCjqTUMjjBLZ7Q
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William Buck
ABOUT
William Buck is a leading firm of accountants and advisors with offices across Australia
and New Zealand. Established in 1895, we have over 100 directors and 600 professional
staff, and are wholly owned and operated in Australia and New Zealand. Throughout our
history,

we

have

assisted

individuals,

progressive

businesses

and

community

organisations, with a particular focus on the middle market. Remaining true to our core
client base has enabled us to develop a depth of knowledge and expertise specific to
our clients’ needs. William Buck’s strength lies in our unique philosophy summed up by
the simple phrase, ‘Changing Lives.’ Our divisions include Business Advisory, Audit and
Assurance, Tax Services, Corporate Advisory, Business Recovery and Wealth Advisory.

OPPORTUNITITES
Vacation Program
Our Vacation Program is designed for penultimate year students to experience daily life
within our firm and offers you the chance to be selected for a permanent Graduate role
after you graduate. The program runs for approximately six weeks throughout the
summer before your last year of studies. Applications for the Vacationer Program open
in August 2021 for a November 2021 or January 2022 start.
Graduate Program
Our Graduate positions are permanent full time roles within a number of our divisions.
Joining William Buck as a graduate will provide you with the skills you need to excel in
your career as well as the support and pathway to get there. Applications for the
Graduate positions open in March 2021 for a February 2022 start.

DID YOU KNOW
100% of our 2020 Vacationers were offered and accepted Graduate positions starting
in 2021.

https://www.williambuck.com/

https://www.linkedin.com/company/william-buck/mycompany/
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LDB
ABOUT
Established in 1986, LDB has grown organically over time to service the needs of our
diverse and expanding client base. Our specialised service lines are Accounting and
Advisory, Audit, Superannuation Services, Wealth Management and Property Services.
All of the disciplines within LDB operate as a seamless team: ‘Working as One’. As a
mid-tier firm, our client base is diverse in a number of ways. We have clients across
many industries; manufacturing, game and app development, hospitality, medical,
property development and farming to name a few. With clients based in Melbourne and
surrounds, other cities and rural areas of Australia to Japan, London and even Silicon
Valley, our clients are located in all corners of the globe. Our partners see the firm’s
commitment to our graduate recruitment policy as a cornerstone of future expansion
with the graduate program running for over 20 years.

OPPORTUNITIES
Graduate Program
Each year LDB recruit 2-4 graduates within the Accounting and Audit divisions. Our structured
graduate program includes internal training sessions run by the accounting team, in-depth
external training on individual tax return preparations, secondments into three divisions of the
firm, advanced training on four target areas, a buddy system to assist in the transition to the
workplace, a dedicated graduate coordinator to provide assistance throughout the Chartered
Accounting program and study leave days for CA exam preparation.
More information can be found on
www.ldb.com.au/graduates/
Internship Program
The internship program at LDB has been developed to provide students with exposure to client
work, other divisions within the firm and our culture. By providing an authentic experience at LDB,
we hope that our internship program assists students in making those decisions for them and
their career. The initial training provided as part of the internship mirrors that of the graduate
program and also includes the buddy system and the support of the graduate coordinator
throughout the process.
We are exclusively offering our internship positions to Monash students. Please contact the Work
Integrated Learning team at Monash University for more information.

DID YOU KNOW
Over the last 15 years, one third of our graduate accountants completed their degree
with Monash University.
www.ldb.com.au/
www.linkedin.com/company/ldb-accountants-&-advisors
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VAGO
ABOUT
The Auditor-General is one of the key pillars of Victoria's integrity system.VAGO plays a key
role in promoting confidence in the public sector. We conduct audits to ensure that the public
sector is transparent and accountable to the Victorian Parliament and the Victorian public.
VAGO’s Financial and Performance audit teams examine:
The effectiveness, efficiency, and economy of government agencies, programs and services
The quality of resources management
Opportunities for improvements in management practices and systems
The fair presentation of annual financial statements and performance statements
Compliance with legislative and other requirements
Wastage or lack of probity in the management of public resources.
Financial Audits review the Government’s Annual Budget Statements and audit the state’s
Consolidated Annual Financial Statement. Performance Audits evaluates whether an
organisation or government program is achieving its objectives effectively, economically and
efficiently. Through our audit work, we make recommendations that promote accountability and
transparency in government, and improvements in service efficiency and effectiveness.

OPPORTUNITIES
Graduate Recruitment
Every year, VAGO run a Graduate recruitment program into our Financial and Performance Audit
team, as well as the Office of the Auditor-General.Through this program we recruit for
graduates who are keen to join an organisation that recognises and rewards initiative and
ability. Graduates who join the VAGO team are committed to a public service role and are
motivated by the challenge of promoting continuous improvement in the Victorian public
sector. Graduates are recruited for roles including Performance Audit, Financial Audit,
Data Science, Data Analytics, Financial Reporting Advisory and Audit Quality.
More information can be found on
https://www.audit.vic.gov.au/graduate-recruitment
Internships
VAGO partners with specific Victorian Universities (RMIT and Melbourne)
to offer internships to provide students with credits towards specific subjects.

DID YOU KNOW
The first Auditor-General was appointed in 1851, making VAGO one of the oldest public
sector institutions in Victoria.

https://www.audit.vic.gov.au/
https://www.linkedin.com/company/victorian-auditor-generals-office/
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